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I. Should You Have An Employee Handbook? 

A.  Benefits of a well-drafted handbook 

 

II. Employment-At-Will Doctrine 

III. Handbook Introduction 

IV. Workplace Policies and Procedures 

A.  EEO/Non-Discrimination Policy 
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B.  Whistleblower Policy 

C.  Employee Assistance Program 
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E.  Voting Leave 

F.  Jury Leave 
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G.   Military Leave 

H.  Family and Medical Leave Act (FMLA) 

I.  State/Local Leave Laws 

J.  Benefits 
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A.  Prohibited Conduct/Discipline 
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